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Reach out to us today to learn more at visit www.accruepartners.com

So, whether you are in the market for a new career opportunity or looking to attract a new 
team member to your organization, partnering with AccruePartners can get you there faster. 

99.3% of our consulting candidates last
over a year and over 55% are promoted. 

98% of consultant placements convert
to FTE status. 

48% of candidates placed are the result
of a referral from either a client, candidate, 
or alumni.

86% of our consulting contractors are
promoted. 

By partnering with an award-winning, boutique search and 
staffing firm; your team will be able to focus on the tasks at hand 
while business driving talent is delivered to you. AccruePartners 
has proven our ability to perform and build people, companies 
& careers by focusing on the details for the past 18 years. Our 
industry expertise allows us to set you up for success in any 
staffing, search, or project solutions needs. 

How Can You Advance Your Team?

27% 
before the pandemic

69%
of organizations are 
replacing FTE with 
contractors to save 

costs

vs

Hot
Trends

Talent Management

Diversity and Inclusion

Policy and Procedure

Organizational Effectiveness

AI 

48% of HR leaders believe organizations will use
AI to address HR challenges in the next 5 years

RPA

93% of the time spent by HR personnel is on
doing repetitive tasks

Gamification 

90% of employees over 45 agree that
gamification would help them get better 
results

70% of employees feel disengaged which
gamification can aid

The Future of Work Trends
in the HR Profession

The past year has brought new ideas, new procedures, and new opportunities to 
the workforce. As corporate environments evolve, human resource professionals 
are adapting alongside them to bring consistency and predictability in to the fold. 
As HR professionals spearhead the evolution of our new normal, how is their 
sector changing?

Increase in Remote Working 
and Contract Opportunities

AI in HR

The HR Digital 
Transformation

To See the Future, Follow the Money

Job Titles in Demand

Director of HRIS

Corporate 
Recruiter

HR Generalist

Manager of Talent 
Management

42%
of employees will likely 

work remote at least 
partly after COVID 

56%
of companies are digitizing 
their HR programs to make 
their organizations future ready

33% 
of companies are using AI to 
enhance their services this year

41%
are going ahead with mobile 
solutions

Organizations who are the most 
competitive in their field regard 
technology as a business partner.

What are you investing in now and what will
you be investing in 3 years from now?

24%
Now

20%
Now

28%
Now

24%
Now

40%
2023

29%
2023

36%
2023

40%
2023

Recruiting COMP management

L&D Data Analytics




