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Reach out to us today to learn more at visit www.accruepartners.com

So, whether you are in the market for a new career opportunity or looking to attract a new 
team member to your organization, partnering with AccruePartners can get you there faster. 

99.3% of our consulting candidates last 
over a year and over 55% are promoted. 

98% of consultant placements convert 
to FTE status. 

48% of candidates placed are the result 
of a referral from either a client, candidate, 
or alumni.

86% of our consulting contractors are 
promoted. 

By partnering with an award-winning, boutique search and 
staffing firm; your team will be able to focus on the tasks at hand 
while business driving talent is delivered to you. AccruePartners 
has proven our ability to perform and build people, companies 
& careers by focusing on the details for the past 18 years. Our 
industry expertise allows us to set you up for success in any 
staffing, search, or project solutions needs. 

How Can You Advance Your Team?

At least 1/3 of enterprises will have deployed 
a multi-experience development platform to 
support mobile, web, conversational and AR 
development.

70% of enterprises will be  
experimenting with immersive technologies 
for consumer and business use; 25% will 
have deployed them to production.

What’s Hot 
and What’s Not

Retaining top talent is of the 
utmost importance in today’s 
market. The #1 reason (71%) 
for technologists’ to change jobs 
is to find higher compensation. 
Therefore, Leadership and 
Human Resources must be 
competitive with their benefits 
and salaries to reduce turnover.
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Full-Time Remote Work

“Superfluous” perks

Gig economy Hype

Actual job security
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BI Analyst Cloud Roles

AI and Data 
Scientists

Hybrid Roles

IT Architects

.Net Dev

Systems 
Engineers
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12%

11%

The
Facts

Like every profession, Information Technology is 
evolving as businesses create new strategies and 
goals for the coming year. As employers seek to 
build out their talented teams, some traditional IT job 
titles have been overtaken by roles that feature more 
relevant, modern skill sets. 

Cybersecurity jobs 
have surged 20%  

 
Demand for Web Developers 
has dropped 25% this year.

Across all industries, IT professionals are steadily increasing in demand. 
Businesses are prioritizing innovation and efficiency with technology
integrations and robust automation. How will organizations adapt to new 
technology road maps and how will it affect hiring?

IT and Talent Technology 
Projections

Flourishing Jobs

Product Managers

Security 
Professionals

Robotic Process 
Automation Analysis 
Data Science/BI 
Developers

Fading Jobs

System, Database, 
and Network Admins

Project Managers

QA Engineers


