
JENNA COMISAR // BACKGROUND STORY
Jenna Comisar entered Vanderbilt University as a psychology major with a clear focus on pursuing a PhD and professional 
career in clinical psychology. By participating in the summer internship program with AccruePartners after her sophomore 
year, however, she realized that the field of HR allowed her to apply her psychology background to the workplace as well. 
She was fascinated with the intricacies of culture and talent management and the relationship to business results. 

Academically, Jenna went on to add a second major in Human and Organizational Development, and before graduating, 
she completed two additional internships. One was with Mercer in Atlanta as a human capital consultant, where she 
conducted research and data analysis for Mercer consulting teams and engaged with eight Fortune 500 clients in 
multiple industries. And a second was with a fast-growing healthcare company in Nashville as an HR intern,  where she 
focused on projects in several key areas of the corporate HR team, including merger integration, employee relations, 
organizational development and talent management. 
 

EXPERIENCE AT ACCRUEPARTNERS
Jenna’s summer internship with AccruePartners enabled her to play a role 
in all steps of the recruiting process: 
 » Sitting in on client intake calls / candidate interviews
 » Sourcing candidates
 » Preparing resumes
 » Completing reference checks
 » Posting job openings

After a few weeks, she was able to see the process of recruiting in its 
entirety. By mid-internship, she had the opportunity to sit in on a meeting 
with one of the major clients, where she listened to the type of candidates 
they were looking for in several key positions. After completing a significant 
amount of research on the client through their website, social media 
and other sources, she scoured LinkedIn and CareerBuilder, identifying 

“I would not be where I am today if it were 
not for my internship at AccruePartners.”
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candidates whose backgrounds fit the profile. Jenna called these experienced candidates directly to gauge their interest, 
and through in-depth interviews, assessed their fit for the roles. Jenna built strong rapport with several qualified candidates 
while describing the requirements, benefits, and culture of AccruePartners’ client. She submitted or assisted in the submittal 
of over 25 candidates, resulting in the placement of 4 candidates in permanent roles.
 
INTERNS ROLE TODAY
Jenna moved all the way across the country after graduating college in May 2017 to San Francisco and stayed in the field 
of HR. She is currently participating in the HR rotational program at Google in their headquarters, where she is gaining 
exposure to many HR functions, including compensation and talent management. She is learning how HR operates in a 
large, global corporation, and collaborating with many smart, diverse colleagues.
 

ACCRUEPARTNERS’ IMPACT
AccruePartners truly was a monumental career 
experience for Jenna. In her own words: “I would not 
be where I am today if it were not for my internship at 
AccruePartners. I am forever grateful to Patty, Amy, and 
all of my mentors along the way. When I first entered 
AccruePartners, I was shy, and quite honestly, very confused 
with what I could do with my psychology background. 
By cold calling candidates, learning how to interview and 
assess others, and having to persuasively communicate both 
verbally and in writing, my confidence grew tremendously. 
It is not an overstatement to say that my internship at 
AccruePartners was a life-changing experience.”
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